a7 Alh HaT ATIRT, AT FaoT

JITEA FaTH! ATHIT JUMEA THe, Afaehd Tal Teehl AT T AR JaT FIqaTATcHeE TETeTehT
AT qTSTHH TG Y& AT

T UTSTHH ATHATATS QI =RTAT [T TR 3

99H =R - fatad arer (Written Examination)

fgeirar =or . —sr=qarat (Interview)
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(Theoretical - 19 X AR AT
Critical Analysis)
fgera e AT q00 ¥ 0 ST ST o 3 guer
(Problem Solving) 3 AT X RO ¥
HITHET  fereeo .
(Case Analysis) | 1 T X 34 ¥
fgatrr =T —arvaqarar (Interview)
EERI qUTs TEET qOITeAT
g=aarar(Interview) 30 gre a=aarar(Board Interview)
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9. wifa afen drern Ifetad JuH =R fafed TOeH 999 99 - TIEE I S
YR ATHTT YOTE, @l T 9799 THEesh! AN ST [a6aasd Uge gvs | a)
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2.

¥,

q0.

TG9T SATeh AT AN, | Q9T
YR FaTHT AT GG THE, A Tal dehl GaT ¥ A=aX Far GaaTarcies TeTer
AT qTSTHT TG Y& oI

YIH UA ;. T T HEAA  faugerr fdfad qer g darer AT g S9Ar el
JIHIAATS Ueh(ad gs | a¥ fgid 9o Jeaiedd qa1/THE A6 Bk ®h (qugepl ferad
T HAT/FHE AT AT AT (a7 g, |
fefra geretrept ATE® WTOT WU AT ST AUET TUTA ¥ HIST g g T, |
ggH ¥ {3t el fafaa a=ien Sew e G99 g9 |
fafed TemAT TarEeE TSI HHT G UHEdle YIAES |igaE a0 GRIE Al Jeord
qT FHITHE! AZIah—qhIh ¥ [AIATUTcHE, THET AL T WIHAT  faeduursT y9qes
TETFHAR] TAqH THSAE I et afers; |
g O /faTeET IE GIARl AT PRy SARIIAHES gAad | URETH Yohd geew
SR FETgs SATIETHTHT AT, |
T UTSRE AT Aei et o/ favaet fawmEedar s dfeust WU et qrsasEeEr
WH FAA, UF, A qur Aifder wremer fafq w=r 3 w@fer eRnfe (Femgd wuer ar
T 9% BCTUHT al 99 T Fellgd ) HAH Tehdls I TSHTA] TWH GHhd Iag |
TIH  =RURI GRIETAE FAld AUHT IHHEAREsATS HIF (g TR0 T&TAT  FieAfad
TREAE, | A9 G =Rl qRIETHT GeHn HUdle, "I qard SOl e et
RIS |
qrEawH A fAfq © Rozol09qo T 3fE
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a9l Al AT ATIN, F&9T +.3
JITEA FaTH! ATHIT JUMEA THe, Afaehd Tal Teehl AT T AR JaT FIqaTATcHeE TETeTehT
EUAIIERE X

JIH U= 9 T a9

T T WHR

9.9 TR TTAT FITATT TITAHT FAeTivTeh faehre T coraept faeermomens qeiern
9.3 T ladHT AITHTS, Uich TIHIRT ¥ ich T © TATAHT TR AT
9.3  WHRE FEET T AHH

9.¥  FEU YUl T FATAHT G 9EA A0

9.4 HE, IR T WA Tgh! AP, [THART T FEE

1.5 IR @R Fay9mq (Inter-Governmental Management -IGM)

9.9 A, YL T WA TEHT FGLNIHTHRT GTFAT T HTATOTAT

9.5  I9g, 94T qHfa ¥ FaaiiHe Heaes deer aarasyg

9.2 HHTAD HeUgs T AUTTHT THBT AT

9.90 gfaitamEer fagr=, am== gumetrsr 9%r (Types of Electoral System) ¥ &=+ ==
.99 fam=w =aeas, e faare Heaw, e e g T aefas b=

AESIE FemEA ¥ aeamad (Public Administration & Management)

R w4 gSir sgFmEy (Human Capital Management)

R FIASATHS ¥ (Organizational Structure)

.3 FHARI g fafay getes

.Y qUTAT AT AT - adHT qEaedr T AfaseT ey

Y TR AR, YET AT FAT - FdAHE AGEIT T AT R W@

& ASHING T TMHART v

.9 YT ATESHE TMEA: AT FATT T FAIAT

.G IS HAIR, fqgr= T F4HaHq gaidee

R.R FFIHH fafae gete : Aqcd, IR, "AEa (Morale), fofr gt dveHATeH®
=gaer(Organizational Behaviour) ¥ & d&kia (Work Culture)

R90 &M /faus =maeaa (Disaster Management),afadd @@=ama= (Management of
Change),@®%e =aaeama= (Crisis Management), faate =ra=ama+ /gara  (Conflict
Management), aTdT da1 I=RIET 9 dqee (Negotiation & Agreement Skills)

99 AESHE AT T, FATEAT T HeATHA

RAR T, G&9T T AT AITHAT 4T el feaRaed I ==y

faeTe! AaTH ¥ 9&e% (Dimensions & Aspects of Development)

39 fa@M . FFgrRo T FEaHaasIE (Recent Approaches)

3R fawraer smamwes  (Dimensions of Development) @ fewm faera (Sustainable
Development), &wmastt fa@@  (Inclusive Development), dewtiama® (e
(Participatory Development), TRrer faarur(Poverty Alleviation), wfse @rarer
(Gender Issues), Siarema aieada (Climate Change),dm@siiae =it @msharr (Public
Private Partnership), fasaeamdrezor, =dys Iarreor T s (Globalization,
Economic Liberalization and Privatization)
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&7 Alh FaT ATIRT, J&9T 7.3
Y FATHT T FTET GHE, Adeha 7al deebl AT ¥ Away qar IIaaiTarcs TEareT JmT
STHH

IRTF AT AT
3% ST TSI, HTATEIA, ARTHA TF Hed (b Jihal
3Y TS/ 9T TS ¥ @aedrdad (Project Planning and Management)
3% T gean Aifa (Development Co-operation Policy)

Y. o AT T AESAAE (A FaedTI
¥q faed @ a=arer @eg T yqid (Global Economy: Structure and Trends)
TITART AITH
¥.X  AATHAET GG AN, A/ Adaesd! qe=rad, ddd afg, faem aar Jsmmr
¥.3 faa g (@reEsiiae G, qrasiiae @9 T grasiae )
¥.¥ T GG T M Jeehl e HTT FOeAl
¥ .Y IISTEHT Al FFURIT T Gi=Te
¥ % GIdeHT gl J&T TAT ANTE qoTHT, FTATEAT T Heiehe UhRaT
¥.9 fam #ifq 7 @ifgs ifa (Fiscal and Monetary Policy)
¥.5 AESE @is I I TEAET BAAT Sgawdl
¥ FrREREN (I gxAT=Ry, AT q9T AT a(Shie T HI LI
¥ QO AYTAHT TXENT @l YUITRAT T @l TLIET0T JUITed[
¥ 99 FrEse fad gRanae T fREmnT

Y. AESE AT YaT8 AGAA ¥ fafay

4.9 ArEE daT JaTe YU, darel yied T ¥ sgedmas (Service Design and
Management), ¥aT yate T+ wWeAHes (Service Delivery Mechanism) ¥ Srefeder
HATATHES

Y.} FET aTeHr TerERy (Agencification) T sd- asTRIsRor (Quasi-marketization)

4.3 A, 9EER, Afqedr T SAaanaswar

Y4.¥ O 8 T qRERTEr (Transparency)

4.4 Fwfa efgwor (Money Laundering) ¥ wser=R faamor

4.5 SIS a1 T TG [Gaiadg 9e8s

4.9 FHTaefrRRureT fafay suge

Y. |THINE =T, ITHINS GRET T AHTTeH e

Y. AW e ¥ faes

.90 2 afa (Trade Union) ¥ @mMfes dremamsit (Collective Bargaining)

4.9 FUTeET A=Aty dFed, g avaed, otde wedna (Economic Diplomacy) ?
HRIET EFHT ATk gfqiiacd (Representation) T AfeeT

Y.qR AT T ARIaT Al GHAHIE HITHARS
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