JG9T ek AT ATART, Fa9T 7.3

Y FATHT T THE, Adeha TAT Tgehl Gl ¥ A=A JaT GAATNTATHE TEHETHT ATHT

AR H
Te O AT
I UTSTHE JISTHATATS ATH =ROTHT faqarets ieusr & ¢
gqH =R .~ faf@a 9=rem (Written Examination) qUITE (— 300
fgairr =RoT : FerHar wrerr(Competency Test) qUITE - 30
T =Rl —sr=aarar (Interview) qUITS - 30

g9 =Rl fatga e AsAr (Written Examination Scheme)

EE| farerr quiTs | IO TR JoTTe! qeAE@n X A3 T
AZITF —THIH T
[EEEENIRE]
(Theoretical - I X4
g | A T FERETE | qoo Y0 Critical Analysis) 3 Hoa
THET FHTETH
(Problem Solving) | ¥ #¥7 X %0 %
AIHAT  fqeerea
(Case Analysis) | 1997 X 4 &%
AgTiedd —JHgeh T
[EEELRIRIED 5 4
(Theoretical - 1T XA 9%
Critical Analysis)
EGIRS JaT TRl q00 ¥ 0 AT TETIE | 3 ¥uar
(Problem Solving) T X R0 %
AT fegereror ‘
(Case Analysis) 1T X 34 o7
fgirr =T @ gerwar werr(Competency Test)
fearerr quTs TRIET oI qqY
In Basket Exercise 30 fafea s (Written Exercise) o fave
Jarg =R~ (Interview)
ferorar quTs TEET qUITerr
g=aarai(Interview) 30 gre sr=aardi(Board Interview)
T
q. wIfa e AT Ifedtad TIH TR [digd TEETHT I9H 99 — JUEd T Sgaedad

YR AT YOTEH, @l ¥ A9d THEeEh] AT GISashHeF [auaed USd g7 | av

fEiaT — a1/ 99E [quas TeaHa qEEiead 941/ 998 dqe9 Tl Bk g |
. faf@a 9Rramer ATeAH 9T q9TEl AT SRS AAT A9l T HUSH 39 g qH |

Page 1



mailto:@%25
mailto:@%25

0.

JG9T ek AT ATART, Fa9T 7.3
Y FATHT T THE, ATdeha TdT Tehl Gl ¥ A=A JaT YAATNTATHE TEETEHT AN
qETFH

JIq qF ;. FmEd ¥ maedq  favger fafeq 9@er gomes daEme @it g saer usd
JATAATE UHEH g5 | a¥ fgdi oF gatead a1/ 99E e HY Bk [Guaed {afad
e HAT/FHE AT AT AT [ g |

ferfer qRT&TTeRT HIE® 9TOT UTell a7 S A9y Sl 3 ST g4 g q, |

ggH ¥ fgdra gl fafad 9erer de e [QFHr g1 |

fafaa TemHT IR TTSTHHET T UHgee GYNEs |igAs 9 e AeTET I
AU FHITSTHE] HGIdh—dbIch T [GeUITcH®, THET FHEM T AT [FeauoresT gedes
TTSAFHHPT TAAF THIGaTe i Aled Al |

g I /FaUTeT Il YAl AN PTG SORIIAHES gAsd | UNETSe Yo qeeeh
ST GG IR AT, |

TG USAHH AT A=l O/ fawgepr fauaaeqar SE ofguesr 9u qaf R e
WH FEAA, UF, aw qar Aifqee aemer fAfa wwr 3 Afeqr eaEmts  (Feled AUHT A
LG g FSASUH a7 99 T FATIA %) FAH LhATs T8 TSHAAT TH W T68 |
JIH TR GO GAld WUH SHIAResds AT fgdd weurer qiemar afmfad
TRIEAS | A9 G SRS GOEH] FeARl TUdig " JAd TR0 GRIETHT AT
TR, |
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Y FATHT T THE, Adeha TAT Tgehl Gl ¥ A=A JaT GAATNTATHE TEHETHT ATHT
qETFH

TJIH U= IR0 T JaE9A

T T ATFR

9.9  FOTeAHT TTATT FITATT, TITAHT FALATTb (b1 T qGHT (qeeraomenss quver
9.} ST TR ASHIE, Tich TAHBIHI T QMich Al : TATAHT THPT FRATH
9.3 TRERH FEET T qHH

9.%¥  FEU YUl T TOTAHT AT 9 AT

.4 T, JE T AT ekl AP, AR T e

9.5 IR WeR FaIq (Inter-Governmental Management -IGM)

9.9 FHM™, YT T WA TEHT HTLANIHTHRT AT T HTATOTAT

4.5 T9E, 99T Al ¥ FIuriae Hemee dredr drawasE

9.2 (TR HAEE T AUTTHT TGHT AT

9.90 yfatafacaer fagra, far== gumetrer g&r (Types of Electoral System) ¥ faf== ==
.99 far=w seeas, Hares faae Aeaw, famee a7 g T aesitae o

AEE FeEA ¥ Faearad (Public Administration & Management)

RQ ¥4 gSir =@eFEEs (Human Capital Management)

R IIEATHS =Ea (Organizational Structure)

3 FHAW geEH fafag g1

¥ AUTART MASTHAT AT @ aqHE FFedT ¥ Aiaeae @eq

Y GIT F.R, YR AT AT - aqHT HEedr ¥ AiaeueT W@eg

& AT T FMEAART A==

2.9 FYTETHT ATESIE TMEA: AT FATT T FATAT

.G HAIFAH AT, (g T FAAAH JI(q8e

R FEEIAH! [l 9878 © Adqcd, IR, "4 (Morale), U qthRam, dRTsATcH®
=gaer(Organizational Behaviour) T & "&&fa (Work Culture)

90 g/ faus =raeaa (Disaster Management),afvad 2r&@eam= (Management of
Change),d®e =aeamd= (Crisis Management), faare sg@ara+ /T (Conflict
Management), ardt q41 I&RIAT 9 daee (Negotiation & Agreement Skills)

.99 |TESIAE AT TSHT, FATTIT T FATHA

AR T, 9E9T T MY HHar Jar dr=ehl AR T Gy

faepraert smarH ¥ gares (Dimensions & Aspects of Development)

3.9 fa@ : sEgRem ¥ AaMaasar™ (Recent Approaches)

3R fawr@er w@mames  (Dimensions of Development) : fem fa@mr  (Sustainable
Development), s#mash fa@@  (Inclusive Development), dewiia™@®  faem
(Participatory Development), TRt famur(Poverty Alleviation), @fs®s  Fare
(Gender Issues), Sterama gfeaaa (Climate Change),amastae sl arharr (Public
Private Partnership), faeaeamdreeor, =nfds Iarreor T Hsieeor (Globalization,
Economic Liberalization and Privatization)
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YT FATH TSI THE, AT Tal dehl GaT T AR JaT GITaNTaTcHes THETT a1t qTSasha

ER 1
ER
ER

3T AT AN
ST TSTHT, FIATEIA, ATTHA TF HATHT ThaT

ATATSTAT / qRATSTAT To[AT T @<= (Project Planning and Management)
faerrar geanT it (Development Co-operation Policy)

Y. A FEIT ¥ TSR [od FaedqTI=

¥.9q

¥R
¥.3
¥ ¥
LR
¥ %
¥ .\9
¥.5
¥R

faea srd ergeardr @ T ggia (Global Economy: Structure and Trends) <
TITART AGAA

HATN T¥Eg AT, A/ AIAewH =T, A dhg, faera qaar I

o eI (ATASATE 3T, Freaiides @ T Jraroiiier )

T, Y97 T T T8R!0 ATH PTI JOTeAl

TSTE T Yglirh AFLRIT ¥ TI=ATeAT

ISTTHT TgliwcTeh T&T TAT TS TAoTHT, BTATAAT T HeAehe GrhaT

foar +fifq ¥ Aifges ifa (Fiscal and Monetary Policy)

AEASE @R T TF GHIAT BIAAT AT

HREAXEN] [l B&AT=RY, A q9T AT AISHhiS ¥ HI FaLaTIH

¥ QO FUTTHT BT @l FOITAT T A@T GLI&T0T JOITedl
¥ .Qq grasiaes fadra Iaver T EamT

Y. gracide ¥aT aTg gaeqrdy ¥ {aiad

4.9

4R
4.3
€%
4.9
1.5
1.9
4.5
1.2

AEASE AT JaTe YU, Jarel qred =907 ¥ geamas (Service Design and
Management), IaT waTe T4 #@TeAwes (Service Delivery Mechanism) 3 Srebfeaes
AATHE

AT gaTeHT Terr (Agencification) T std- asTRIsRoT (Quasi-marketization)
QUTE, ETHAR, Afcepdr ¥ sAaangesar

FEATHT &F ¥ qrariar (Transparency)

FHra erfge=or (Money Laundering) ¥ 9= fHamer

STHA@ITE FAIC T JIqHT [aiad &8s

FHTALTRROTHT fafag F9g%

AR AT, FTHTSTE GRET T ATHIAE &

qrTtees ferer ¥ faera

Y4.90 ZE Fa= (Trade Union) ¥ @mHfes® drararsit (Collective Bargaining)
Y99 AIEH q=RIteT FFEd, [gHE g, g wednd (Economic Diplomacy) 3

HRIE AT JaTeeRT giqiiacd (Representation) T4T wrHeT

Y.9R AT ¥ d=Riited Aecadl THAHIE HITHATES

Page 4



