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AT TSTHHA
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9.} FUTeAHT Y@ AT AfcTehl HIATEAT AT

9.3 AT AreTea Ana (Evidence based policy)dsHT ¥ #mat=aT

9.¥ AMde®d IRHR A= AT AIld, @ eERTa Alfaes dreedl aq=ad T Aaaa=d

TISTAT TAT (T AT
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R.3. AfqSHeS ST gorredr

R.¥. faeraar @aErr (Public), st Tesrr &= ¥ g I & (Non-state Sector) =T

AT T T

A, e ARSHEE d@grRe, dser (Formulation), @ma=a+  (Implementation),
g (Monitoring), T91 Heams= (Evaluation) ¥ HYTHT SATATSTHTRT STa€4T9H,
FHA TAT HeATb JOITAl

%, (I TGO A=Aide 9HEd

R.9, fel fapTHHT deUes | adHT ATET T TITART TATH
R.5. TfeEr fAaror

TATADT AR &TAHT TS [Geh T AHS Ferrae
3.9. HTsATHSE = (Organisational Design)
3} FERIiEd AWRes (Management Tools)
3.9 ETEA d9r SFE=ad 9gar (O&M system)
33 & favemur (Job Analysis): ®@ faazur (Job Description), & fafirss
fera=ar (Job Specification) ¥ #rd F=ai®(Job Evaluation)
33 FHI  uftewur/dgig@wor  (Job  Enrichment), @rfaqciezor  (Job
Enlargement)
3.3 & FFed "AWe (Performance Management) 3 sH=TT HeaTs JoTTel!
3.¥  HHE 91Ege sEaIE(Human Resource Management) &1 S9eredT ¥ =TT
3.4 FESE YA A9 g (Leadership Development), sidca wereror (Leader
Assessment ) T ITIT AT (Succession Planning)
3%  FEema gaan (Management Audit)
3.9 SINTT q9T ATEdgsE OHItaeE e (Strategic Planning)
3.5 FHAIAAHT JEBIq T AEBIT TRATTH TUHIT, JIRTH T AR

anfde AT

¥.q  HUTeTT T IR, FASihor: JaTe, SUeredy ¥ ==
¥R fava e g, IR T faeaeardreen

¥.3 9uikafted ¥ Afqwe faetad aa@sr dtrer
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¥ Y dAfge AT, Qe quraeiieRer #AT Foary aftadw & far faer #E asaw
HTIRI T FATFAT

¥.%  HY, YL T WMIAAEH aeid qoHT, (a0 JuIedl 3 SAeaRaad

¥.\9 Feia guIrell ¥ fasira IaRerad

¥.5 JuTereRl anfder faererAr Fafites weraar ¥ fawrar @edwr |ifg (Development Co-
operation Policy)

¥R TUTAHT A=Rited AR (Balance of Trade) ¥ STl dv(e: JqHT ael, Jafa
(Trends) ¥ FAIAT T FaTawT

¥ 0 fde AfAtAaar ¥ geER Har, awtd aigea et Hawrer (Anti-Money
Laundering) ¥ ¥aR1fres AT =i @ fqeresr

FTasTe JAT T MBI HITHAT

4.9  ArESTAe AT JAEHT PR, Sl &0, THET ¥ ARTE JETeh AiHeR

Y. AT AT TR JATEs, YAThT RO, AaURUTcHE ULES, T Al
SAATATS AT 9 HTEAHES

Y.3 EU M 49 97 a9 U R 94t

Y.¥  gaeT MSTHAT AT 97 A a9eel qhRl 9dr

LY I e

Y. Y, YeT T IMIATEAT AR JaT TATAT GOl A1iTd STl T ST

4.9 ftey FRATHETATIA T FUTTHT NG FREATH (AT Tadrae

4.5 T aedrad feed g ¥ fafaeT fHeraeer et

Y.& AT AT gtaty faeraer dardee (Issues)

.90 Qe T=ITH FEEIAEH qaraes (Issues)

.99 fafqgar =raead= (Diversity Management) ¥ wqradr fafqgar sgazamd Hifq,
TUTHITT

Y.9R fder ATHIiTd FUT=ARITeRT ATATHES
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